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Abstract Objective: To grasp the current situation of human resources allocation and to provide a basis for
further strengthening the development of the human resources of institutions in prefectural-level cities through
the survey of human resources in 8 food and drug inspection and testing institutions in Guangxi. Methods: A
questionnaire survey on food and drug inspection and testing institutions in the prefectural-level cities was carried
out by Guangxi Food and Drug Administration. The number of personnel and structural features of the institutions
were analyzed descriptively. Results: The post configuration is unreasonable in the food and drug inspection and
testing institutions in prefecture-level cities in Guangxi and the proportion of professional and technical personnel
is too low. The proportion of professional title is unreasonable with a high proportion of junior and lower title
personnels and low proportion of senior title personnel. Most of the professional and technical personnels are

undergraduates or college graduates. Only a few of the professional and technical personnels are postgraduates.
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Conclusion: We should pay attention to the introduction of talent, improving the proportion of professional

and technical personnel and optimizing the allocation of human resources. Moreover, we should strengthen the

capacity building of the talent team and keep a rational talent echelon structure. Finally, we should also strengthen

the academic education and continuing education of the current personnel to improve their education levels.
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