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Abstract Objective: To investigate the system, content and characteristics of British pharmacists' professional
development and to put forward suggestions for improving the professional development system of licensed
pharmacists in China. Methods: The information of British pharmacists’ professional development was collected
through the literature research and expert interviews. The administrative department of British pharmacists,
professional development system, education and training content and professional development characteristics
were sorted out. Furthermore, the professional development of pharmacists in China was compared. Results
and Conclusion: The professional development of licensed pharmacists in China is more theoretical and is lack
of practicality. The training methods are relatively simple and not pertinent to licensed pharmacists in different
positions and of different abilities. The certification mechanism of licensed pharmacists’ professional development
is imperfect. Therefore, lessons should be drawn from the British professional development system to improve
the professional development certification mechanism in China, to promote the diversification of professional
development, to cultivate the professional development awareness of licensed pharmacists and other aspects as
soon as possible so as to improve the professional development of licensed pharmacists in China.
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